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LIC - 206       Effective Leadership
The 21 Irrefutable Laws of Leadership – (10th Anniversary Edition) - John Maxwell

1. Leadership ability determines what?

What is a more effective way to increase your level of leadership than dedication?


To change the direction of the organization, what needs to be changed? 


What is the true measure of leadership? 

2. List the five myths about leadership. 

a. 
  

b. 
  

c.

  

d.
  

e. 
 

3. What 7 factors come into play allowing some who are appointed to emerge as true leaders?

 


a.
 


b. 
 


c. 
 


d. 
 


e. 
 


f.

 


g.
 

4. What is the Law of Process?
5. List the five phases of leadership growth.
 

a. 
 

b. 
 

c. 
 

d. 
 


e.
 

6. The Law of Navigation says what? 

           What three tensions must be balanced to be effective as a navigating leader? 
a. 
  

b. 
 

c.

 

7. What are the major barriers to successful planning? 

a. 
 


b. 
 


c. 
 


d. 
 

8. What is the Law of Addition?

          What 4 ways can we add value to others?


a.
 


b.
 


c.

 


d.
 

9. What part does trust play in the Law of Solid Ground?  
           To build trust what three things must a leader exhibit?  

10. What does character communicate? 

a. 
  

b. 
 

c. 
 

11. Who do people naturally follow?
12. What are the top six ways a leader gains the respect of others?

a. 
 


b.
 


c.

 


d.
 


e.
 


f.

 

13. What are two ways to measure how much respect you have as a leader?

 
a.
 


b. 
  

14. What is the Law of Intuition?
15. List five intangibles of leadership intuition that help leaders to read what’s going on. 

a. 
 

b. 
 

c. 
 

d. 
  

e. 
 

16. List the three major intuition levels. 

a. 
 

b. 
 

c. 
 

17. According to the Law of Magnetism, who will you attract?
18. What seven key areas will be shared by the people who follow you? 

a. 
 

b.
 

c. 
  

d. 
 

e. 
 

f. 
 

g.   

19. State the Law of Connection.
           Before you move people to action, what must you first move them with? 

          Even in groups what is the key to connecting?

20. List eight ways to connect with individuals.

a. 
 


b. 
 


c. 
 


d. 
 


e. 
 


f. 
 


g. 
 


h. 
 

21. What is the Law of the Inner Circle?

22. List 5 questions you should ask yourself about those you are bringing into your inner circle.      

a. 
 

b. 
  

c.

 

d. 
 


e. 
 

23. What kind of leaders empower others? 

           What are some barriers to empowerment? 


a. 
 


b. 
 


c. 
 

24. What does the Law of the Picture say?
            What makes the picture come alive?


What four modeling insights should we remember? 


a.
 


b. 


c.

 


d. 
  

25. What is the Law of Buy-In?
26. What happens when followers do not like the leader?

27. State the Law of Victory.
28. Finish Winston Churchill's quote when he asked the question, “What is our aim?” 

          What are the three components of victory? 

a. 
 

b. 
 

c. 
 

29. What law is the leader’s best friend? 

30. State seven truths about momentum. 

a.  
 

b. 
 

c. 
 

d. 
  

e.
 


f.

 


g. 
 

31. The Law of Priorities helps leaders understand what?

32. What are the Three Rs? 

a. 
 

b. 
 

c. 
 

33. What does the Law of Sacrifice require?
34. List four things you should know about the Law of Sacrifice. 

a.  

b.  

c.  

d.  
35. What is the Law of Timing?

          What are the four outcomes every time a leader leads?


a.
 


b. 
 


c.

 


d. 
36. What is the Law of Explosive Growth?
37. Finish the following statements. 

If you develop yourself,  
If you develop a team,  
If you develop leaders,  
           What is required to maximize your leadership and help your organization reach its potential?

           What are three challenges of leading leaders?


a.
 


b.
 


c.
 

38. What is a leader's lasting value measured by? 

           What four things do leaders do who leave a legacy of succession for their organization? 

a. 
 

b. 
 

c. 
  

d. 
  

39. How is a legacy created? 

40. On what does everything rise and fall?

         What do personnel, relationships, structure, vision, and  leadership  determine  for the organization? 

a. 
 

b. 
 

c. 
 

d. 
 
